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PHELPS-CLIFTON SPRINGS CENTRAL SCHOOL  
AGREEMENT FOR PROFESSIONAL SERVICES  
For School Years 2013-- 2016  
 
THIS AGREEMENT is made this 30th day of June 2013 by and between the Phelps-Clifton 
Springs Central School District, party of the first part, and the Phelps- Clifton Springs 
Administrators Association of the aforesaid school district, party of the second part, which 
Association has been officially recognized by the Board of Education of the Phelps-Clifton 
Springs Central School as the employee negotiation unit for Administrators. This Agreement is to 
be in effect from date of signature until subsequent Agreement is signed by both parties.  
DEFINITIONS- Party of the first part is defined as the Board of Education, hereinafter called 
“Board.” Party of the second part is defined as the Phelps-Clifton Springs Administrators 
Association, hereinafter called “Administrators.”  
 
PURSUANT to the stipulations stated hereunder, the Administrators agree to furnish professional 
services i.e. the supervision of the educational program of the aforesaid school district, such 
program to be subject to and guided by policies of the Board of Education, and such program to 
be administered for the school year as determined by the school calendar established by the 
Board. Stipulations are as follows:  
 
1. SALARY SCHEDULE  
a) The administrator’s salary schedule shall reflect the length of the administrator’s work year and 
work day, job responsibilities, educational requirements, the construct of the teacher’s salary 
schedule and the rate of compensation of senior teachers.  
b) All members of the unit shall serve in 12 month positions  
c) The salary schedules attached are agreed to for the 2013-2014, 2014-2015, and 2015-2016 
school years. Board agrees to advance each administrator one step per year until the top step is 
reached. The salary schedule represents a 2 percent annual increase during the duration of the 
contract.  In the year 2013, the Director of Curriculum and Instruction and the least senior of the 
elementary principals will receive salary adjustments of $3,500 each.                                                                                                                                             
d) The Board of Education retains the right to place newly hired administrators on the step of its 
choice.  
e) The Board agrees to pay the cost of tuition and books for approved courses of study beyond the 
baccalaureate level. The Superintendent will approve only those graduate hours which promote 
the professional performance of the administrator.  
f) Each individual employed as a member of the professional administrative staff shall receive a 
yearly sum of $1650 each over and above the salary schedule provided that such administrator 
holds a Certificate of Advanced Study in Educational Administration or Master’s plus 30 
additional credits.  
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2. HOSPITALIZATION  
a) Board agrees to provide to all building administrators fully paid health insurance, including 
dental rider, as presently provided through Blue Cross/Blue Shield of the Rochester Area.  
b) All Administrators will be on the Non-Monroe Consortium Blue Point II Three Tier 
Prescription plan or Healthy Blue Three Tier Prescription plan.   
c) The parties mutually agree that administrators shall pay 10.5% in the first year of the contract, 
11% in the second year of the contract, and 11.5% in the third year of the contract of the annual 
premium of single, two person and/or family insurance premium:  
d) The parties mutually agree that the Board of Education will provide the same health insurance 
benefits to an employee covered by this Agreement at the time of his/her retirement as are in 
effect on JUNE 30th of the year the employee retires.  
e) Unused sick time may be used in the following manner by retiring employees to defer their 
annual health insurance percentage contribution. An account will be established for each retiring 
unit member by applying 50 percent of Step 1 Salary (1/200) of the current salary schedule for 
each accumulated sick leave day up to a maximum of 180 days. For days accumulated between 
181-230 days, 20 percent of Step 1 Salary will be added.  This account will be used to pay the 
administrators annual health insurance contribution until such time that the account is exhausted. 
This account can not be converted to cash payment.  
f) The District agrees to pay the sum of $750 at the conclusion of each school year to every 
administrator who has not participated in the District health insurance program during the 
previous twelve months. This benefit is not to replace health insurance for a unit member and 
may be taken through flexible spending account.  
 g) The District agrees to establish a flexible spending account benefit under current Sec. 1 25-
129 for unit members.  
  
3. JURY DUTY  
Any employee who actively serves as a juror is to be paid his full regular salary. If an 
administrator is notified that he is to be on jury duty during the school year, it is the responsibility 
of the administrator to contact the commissioner of jurors and request that the administrator be 
rescheduled during a non- teaching period. Whereas jury duty is a civic responsibility, it is not 
considered to be pre-emptive of the responsibility to the educational welfare of the children under 
their guidance. If the administrator’s request for rescheduling is not granted, he will be placed on 
leave of absence with pay until released as a juror.  
 
4. ACADEMIC LEAVE  
Board agrees to grant academic leave(s) provided the Board approves the purpose of such leaves.  
a) PURPOSE  
Academic Leave is intended to afford administrators the opportunity to improve their ability to 
render educational service to the District. Such achievement is usually obtained by:  
1 . Formal Study - a program of at least nine hours of graduate study will be taken at a recognized 
college or university. Such hours need approval of the Superintendent.  
2. Independent Study - Research/writing/course work - a program of independent study which 
promises professional value equivalent to that derived from formal study.  
b) ELIGIBILITY AND QUALIFICATIONS  
Academic Leave may be granted to administrators who have tenure status in the District and 
permanent certification. Administrators may apply for and receive Academic Leave for a period 
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of time from one week to one year.  
c) APPLICATION  
Any administrator who wishes to be considered for Academic Leave must:  
1 . Prepare a written statement of the proposed plan, describing in detail the reasons for such 
request and the expected outcomes for the improvement of instruction within the District.  
2. Submit the proposal to the Superintendent.  
d) BOARD OF EDUCATION  
Board will review the report of the Superintendent and take appropriate action. In granting such 
leave(s), the merit of the proposal shall be the significant factor(s) in determining who shall 
receive the leave(s). The Board will submit a written report of its decision, and the reasons for 
them, to the Superintendent and the applicant(s).  
e) CONDITIONS GOVERNING LEAVE  
1 . Administrators on leave up to a duration of 20 weeks will be paid according to the salary 
schedule in effect. Any leave longer than 20 weeks will be paid at one- half the scheduled salary.  
2. Administrators enrolled in graduate courses during Academic Leave will have the District pay 
educational costs incurred in the earning of such graduate credits (see section 1 . (d) of this 
Agreement).  
3 . If the administrator on Academic Leave is unable to fulfill the purpose thereof by reasons of 
illness or any other legitimate reason beyond his/her control, the leave shall terminate and the 
administrator shall be available for appropriate assignment at full salary, or the administrator will 
be placed on sick leave.  
 
RETURN FROM LEAVE  
The administrator shall be restored to his/her position or a position of like nature and status. 
He/she shall be entitled to any and all increments, whether automatic or from revisions. The 
administrator will make such reports as are indicated in the initial application.  
Under certain circumstances, an administrator may request a waiver or intent to return to service, 
although he/she desires to fulfill his/her professional obligations. In such cases, the administrator 
must submit a formal request to the Superintendent that the intent to return be waived, stating the 
nature of the circumstances surrounding such request. Where no such arrangement has been 
requested, the administrator returning from leave agrees to remain in the employ of the District 
for two consecutive years. Failure to do so will make him/her liable to refund the District, on a 
pro-rated basis, the salary paid to the administrator while on such leave.  
 
5. OTHER LEAVES  
 
a) SICK LEAVE - Board agrees to grant each administrator sick leave at the rate of fourteen days 
for each year of service to be accumulated.  
b) PERSONAL LEAVE - Board to grant to all administrators three days leave to conduct personal 
business that cannot be conducted outside of school hours, such days, if not used, to be added to 
accumulated sick leave or may be added to accumulated personal days not to exceed 5 total. 
Application for personal leave should be made to the Superintendent. Employee need not state the 
nature of personal business concerned. Ordinarily, no personal business days shall be granted 
immediately prior to or following a vacation of any duration. A vacation of any duration is 
defined as Thanksgiving and Christmas vacation, February recess, Easter vacation and Summer 
recess. In extraordinary situations, the Superintendent may, upon written application and 
discussion with the administrator, grant extra days of personal leave.  
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c) DEATH IN FAMILY - Board to grant to all administrators four days special leave in the event 
of a death in family. The Board will grant an additional bereavement day whenever the death is in 
excess of one hundred fifty (150) miles from the District. This is neither personal sick leave nor 
is it a deduction from accumulated sick leave. “Family” is defined as the spouse, parent or 
grandparent, child, brother, sister, aunt, uncle, niece, or nephew of the employee or spouse .In 
extraordinary situations, the Superintendent may, upon written application and discussion with 
the administrator, grant extra days of bereavement leave.  
d)SPECIAL CIRCUMSTANCES  Should the Superintendent of Schools require a unit member 
to work on a weekend or holiday to supervise staff, the Superintendent may authorize a comp day 
for the unit member.  Such days will be pre-approved and provided only under certain 
circumstances. 
 
6. VACATION  
a) All members of the Association are entitled to 25 days of vacation annually                                 
b) Each member of the unit shall be permitted to carry over a maximum of fifteen vacation days. 
Up to ten of the days carried over annually may be cashed in at 75 percent of the administrator’s 
daily rate of pay.  
 
7. CONFERENCE ATTENDANCE  
c) Provisions for conference should be included in the administrator’s budget request where 
possible. Application to attend must be submitted to the Superintendent. Approval will be granted 
to attend those conferences deemed valuable to the District. Approved and verified expenses of 
board, room registration and materials required for conference participation shall be reimbursed 
by the District. Administrators agree to negotiate with the District a fixed reimbursement rate for 
conference and travel expenses.  
d) The Board agrees that each year two building level administrators shall be allowed to attend a 
State level administrative conference.  
 e) The Board agrees that each year one building level administrator shall be allowed to attend a 
national administrative conference.  
 
7. ADMINISTRATIVE DUTIES  
Essentially, each building principal is charged with the total educational program in the building 
or buildings which she/he heads. All curriculum planning is to be coordinated district wide. 
Individuals in administrative charge of a particular building, or a grade level within a building, 
are responsible for the student achievement within each grade level. The District’s goal is to 
graduate students according to their capabilities and prepared to compete with other graduates 
from high school in search for success in jobs and/or college placements. These administrators 
are responsible to the Superintendent, who in turn, is responsible to the Board of Education for 
the conduct of all educational and business affairs of the District.  
 
8. RECOGNITION  
The Board of Education hereby recognizes the Phelps-Clifton Springs Administrators Association 
as the employee negotiations unit for administrative personnel.  
 
 7 
9. COPIES OF AGREEMENT  
Board will furnish copies of complete Agreement to each administrator.  
 
10. JOB PERFORMANCE  
Administrators hereby agree that they will not participate in any strikes, work stoppages, or other 
pressure tactics detrimental to the education process.  
 
11 . MATTERS NOT COVERED  
The Board agrees to meet periodically with the Administrators’ representatives during the term of 
the agreement to discuss matters affecting the status of working conditions of administrators. In 
the event that the Board is considering a change which would come within the scope of the 
Agreement, the Board will so notify the Association and will negotiate with it with respect to 
such change.  
   
12. LEGISLATIVE ACTION  
If legislative action is required to implement any provision of this Agreement, such provision 
shall not become effective until it has been approved by the legislative body, i.e. the Board of 
Education.  
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13. GRIEVANCE PROCEDURE  
I. Definition  
A. Grievance - A grievance is a claim by an administrator that there has been a violation, 
misinterpretation or inequitable application of any provision of this agreement.  
B. Aggrieved Party - The Administrator’s association and/or any person or group of persons in the 
negotiating unit filing a grievance.  
II. Procedure  
A. If a grievance affects a group of administrators or appears to the association to be associated 
with system-wide policies, it may be submitted by the association under Ill-B below.  
B . The Superintendent, Board of Education and Association agree to facilitate any investigation 
which may be required to make available any and all material and relevant documents, 
communications and records concerning the alleged grievance.  
III. State of Grievance  
A. The aggrieved party will first take the matter up informally or verbally with the 
Superintendent.  
B. If the grievance is not resolved informally within five school days, it is to be reduced to 
writing and formally presented to the Superintendent. The aggrieved party is to forward a copy of 
the grievance to the administrators.  
C. If the grievance is not resolved by the Superintendent within ten school days of its 
presentation, the aggrieved party may appeal to the Board of Education. If the Board of Education 
does not resolve the grievance within ten school days, the aggrieved party may submit the 
grievance to arbitration.  
D. The arbitrator may be selected by mutual agreement of the parties. Failing mutual agreement, 
American Arbitration Association will be asked to suggest the names of five arbitrators. Each 
party may strike two names. The remaining name will be that of the arbitrator.  
E. Whereas the decision of the arbitrator shall be binding upon both parties, he shall have 
only the power to interpret what the parties to agreement intended and to establish a 
remedy that is consistent with this interpretation.  
F. The cost of arbitration will be borne equally by the parties.  
 
14. DUES  
Board agrees to pay for each administrator full annual State and National professional 
association dues.  
 
15. DEDUCTIONS FOR TAX SHELTERED ANNUITIES  
Administrators may have payment for one tax sheltered annuity contract as provided by 
Section 3 1 09 of the Education Law and Section 403b of the Internal Revenue Code of 1 
954, as amended, deducted from their paychecks. The administrator must give written 
authorization for such deduction to the business manager and such authorization can be 
terminated by written notice by the administrator. The Board will cause such deduction 
for the tax sheltered annuity to be paid to the company with which the administrator has 
contracted.  
Notification of intention to authorize a deduction for this purpose must be given to the 
business office on or before August 1 5, if administrator wishes annuity to be effective 
for first semester and thereafter and by January 1 5, if administrator wishes annuity 
effective for second semester and thereafter.  
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16. JOINT COMMITTEE, DISTRICT EDUCATION PROGRAMS  
The Board of Education recognizes the unique role of the building principal with respect 
to implementation of new academic and curricular offerings. The parties mutually agree 
that the principal will have a leadership role and active participation in the decision 
making process which effects any program in that particular building.  
 
17. ADMINISTRATORS SAVE-HARMLESS  
The provisions of Section 3028 and 3023 of the Education Law shall be fully operable.  
 
18. CONDUCT POLICIES  
Administrators are responsible, with Board support, for enforcement of district policies 
regulating student conduct and for maintaining public order on school property.  
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19. PROTECTION ADMINISTRATION  
Assistance in Assault Cases: Administrators will immediately report to their 
Superintendent cases of assault on their persons in connection with employment. The 
Superintendent will discuss with the administrator the possible legal remedies. If the 
administrator wishes legal counsel, the Superintendent will instruct the school attorney to 
provide such counsel in any action arising out of disciplinary measures taken by the 
administrator while discharging his duties.  
Should an assault on an administrator result in loss of time, the administrator shall be 
paid the difference between monies payable to him under compensation and his full 
salary for a period not to exceed twelve months and said absence shall not be deducted 
from any sick leave to which the administrator is entitled under this Agreement.  
The District will reimburse administrators for reasonable cost of placing or repairing 
dentures, eyeglasses, hearing aids, or similar bodily appurtenances not covered by 
Workers’ Compensation, which are damaged, destroyed, or lost as a result of an injury 
sustained in the course of administrator’s employment, when the administrator has not 
been personally negligent with reference to the incident.  
 
20. DISMISSAL  
Members of the professional staff shall not be dismissed except in accord with the 
provisions of Section 3020a and Section 303 1 of the Education Law. The Superintendent 
will provide a written warning to any administrator in jeopardy, hold a meeting for the 
purpose of improving said administrator’s performance at least 60 days prior to projected 
date of dismissal.  
 
21. RESIGNATIONS  
If possible, members of the professional staff shall give 90 days notice when resigning.  
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22. PROMOTION-RETIRING ADMINISTRATORS  
1.  The District agrees to extend a lump sum payment in the amount of 40% of the final 
year’s salary (schedule and step) to a unit member who retires in their first year of 
eligibility or first year of eligibility without state penalty, according to New York State 
Teachers Retirement System (see chart below).                                                                   
2.  For the duration of this Agreement, unit members intending to retire must submit 
written notification to the Superintendent one year in advance of their intended retirement 
date.  Further, this same unit member must, by February 1, or five (5) months prior to the 
intended retirement date, submit an irrevocable letter of resignation for retirement. 
3.  The above mentioned lump sum payment of 40% of the final year’s salary will only be 
paid to the retiring unit member in that period of time after the formal letter of resignation 
for retirement purposes has been accepted by the Board of Education. 
4.  To be eligible, a unit member must have completed twelve (12) years of  employment 
in the Phelps-Clifton Springs Central School District by the effective date of the 
resignation. 
NYSTRS Tier 
Membership  
When first eligible When first eligible 
without state penalty 
(age reduction) 
Local 
Requirement** 
1  Age 55 with 5 years of 
credited TRS service, 
or 
 35 years of service 
 Age 55 12 years of 
district 
employment 
2 Age 55 with 5 years of 
credited TRS service 
 Age 62, or 
 Age 55-61 and 30 
years of service* 
 
12 years of 
district 
employment 
3 Age 55 with 5 years of 
credited TRS service  
 Age 62, or 
 Age 55-61 and 30 
years of service* 
12 years of 
district 
employment 
4 Age 55 with 5 years of 
credited TRS service  
 Age 62, or 
 Age 55-61 and 30 
years of service* 
12 years of 
district  
employment 
5 Age 55 with 10 years of 
credited TRS service 
 Age 62, or 
 Age 57-61 and 30 
years of service* 
12 years of 
district 
employment 
6 Age 55 with 10 years of 
credited TRS service  
 Age 63 12 years of 
district 
employment 
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* Unit members are eligible for the incentive in the first year they reach 30 years of 
credited service.  For example, a Tier 4 member who has 29 years of service at age 55, 
will be eligible for the incentive in the year s/he reaches 30 years of service (at age 56). 
** Unit members must meet the local requirement in order to be eligible for the incentive. 
Unit members who do not have 12 years of district employment at the time they are “first 
eligible” or “first eligible without state penalty” will not be eligible for the incentive. 
Unique Circumstances 
Unit members who fit into the following circumstances 
 In Tiers 2-4:  At age 62 did not have 20 years of credited service  
 In Tier 5:  At age 62 did not have 25 years of credited service  
 In Tier 6:  At age 63 did not have 20 years of credited service   
will be eligible for the retirement incentive at the following times: 
 In Tiers 2-4:  Upon reaching 20 years of credited service after age 62  
 In Tier 5:  Upon reaching 25 years of credited service after age 62 
 In Tier 6:  Upon reaching 20 years of credited service after age 63 
These unit members must still meet the local requirement of 12 years of district service 
first in order to be eligible for the incentive. 
*The Director of Curriculum and Instruction, at the time of this agreement, can opt for 
the retirement language noted above or the language noted below: 
A. The District agrees to extend a lump-sum payment in the amount of 40% of the final 
year salary (schedule and step), to any administrator in Tier 1 who retires during their 
55th year, and to any administrator in Tier II, III or IV who retires after his/her 55th 
birthday and before his/her 60th birthday.  
Qualification One: Unit members intending to retire in any given year of this agreement 
must submit written notification to the Superintendent by June 30th of the year prior to 
retirement.  
The above mentioned lump-sum payment of 40% and final year’s salary or sick leave 
compensation will only be paid to the retiring administrator in that period of  
time after the formal letter of resignation for retirement purposes has been accepted by 
the Board of Education.  
Qualification Two: To be eligible, an administrator must have completed 12 years of 
administration in the Phelps-Clifton Springs Central School District, and have reached 
the age of 55 years by the effective date of the resignation.  
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23. EVALUATION  
Administrators are to be evaluated each year by the Superintendent.  
a) Such evaluation shall be completed, in writing, by June 30, of each year.  
b) An evaluation form will be developed, and approved by both parties to be used in this 
process.  
c) Results of such administrative evaluation shall be made known to the Board of 
Education.  
d) Refer to the negotiated and state approved APPR document as it pertains to the 
evaluation of the building principals 
 
24. PROTECTION OF PRIVACY  
The contents of an administrator’s file shall not be made public in order to protect such 
administrator from unwarranted invasion of personal privacy. The contents of the file 
shall be available to the administrator only upon request.  
In order to protect the administrator from unwarranted invasion of personal privacy, the 
District shall not make available to any unauthorized person information pertaining to an 
administrator’s salary, unless the administrator involved provides the District with a 
written express consent to such disclosure. This provision is subject to restriction by the 
district if a legal responsibility is inconsistent with this language.  
 
25. SICK LEAVE BANK  
The District will establish a sick leave reserve to aid administrators who suffer prolonged 
illness and who have exhausted their sick leave during an extended period of illness. The 
administrators agree to include in this sick leave bank all administrators of this 
Association as well as the following District personnel:  
Director of Transportation     Treasurer 
Director of Facilities      School Lunch Manager 
Business Manager      Secretary to the Superintendent 
District Clerk  
The Board agrees to add to the existing administrative sick leave bank enough days to bring the 
bank to 500 days.  
The following guidelines and procedures are hereby mutually established and agreed to.  
1 . Each administrator’s voluntary contribution must be completed within 30 work-days from the 
first work day in the school calendar, with the exception of:  
a) an administrator new to the District, who begins employment after the start of the school year, 
shall have 30 work days to voluntarily participate in the sick leave bank.  
b) an administrator anticipating retirement may contribute any portion of his unused sick days at 
any time preceding retirement.  
c) should contributions be requested to replenish the bank at a time other than the beginning of 
the school year, administrators shall have 30 days from the date of the request to contribute.  
1 . In order to be eligible to draw sick leave days from the Sick Leave Bank, an administrator 
must:  
a) apply in writing to the Sick Leave Bank Committee. This letter must contain the reasons for the 
request.  
b) provide a statement from the individual’s physician as to the cause of illness and the predicted 
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length of absence from work. The committee may request, and the individual will provide, a 
statement from a second physician. The Board retains the right to have the individual examined 
by the school physician or a physician of its choice.  
1 . The sick leave bank committee will observe the following guidelines in the final determination 
of any application before the committee.  
a) No administrator shall be eligible for consideration who has not made voluntary contribution to 
the bank when requested to do so.  
b) No administrator shall be eligible to use sick leave bank for other than what is defined as 
prolonged illness. Prolonged illness is defined as an absence on sick leave for more than 20 
consecutive school days.  
c) No administrator shall be eligible to use sick leave bank until after his own leave is depleted 
and the provisions of Section 3 (b) above are met.  
d) No administrator shall be eligible to receive more than 90 sick days from the sick leave bank 
on the initial application.  
e) No administrator who has been given less than 90 sick leave bank days and is unable to return 
to work for the same cause at the expiration of the grant, shall be denied review or grant of a  
request for extension of sick leave bank days by the 30 day  
requirement stated in item 7 of these procedures and guidelines.  
f) No administrator shall be given an extension of a grant of sick leave bank days for a cause 
other than that of the absence for which the original days were given, without submitting a new 
application relating the cause or causes of absence.  
1 . There is no limit as to the number of times an individual administrator may apply to the sick 
leave bank committee.  
2. An administrator who receives a given number of days for the sick leave bank will be paid at 
his/her regular salary rate.  
3 . An administrator who at anytime withdraws from the sick leave bank will not be permitted to 
either withdraw his contributed days to the sick leave bank or be eligible for sick leave bank 
protection.  
4. In order for the committee to favorably consider a second application for the sick leave bank an 
administrator must have returned to work for at lease a given 30 day period.  
5 . The Board of Education retains the right and option to consider extreme cases of illness or 
disability to an administrator and to make a decision that is both consistent with these guidelines 
and procedures and in that special case, over and above them.  
6. The decision of the committee shall be final and binding and not subject to the grievance and 
arbitration procedures set forth in this Agreement.  
7. Should an individual make a second application to the committee, that administrator must 
follow the procedures outlined above.  
8. The maximum number of days to be accumulated in the sick leave bank shall be 500. 
Whenever the number of days in the bank shall fall below 300, it is the responsibility of the 
Administrator’s Association to initiate steps to restore the number of days by whatever 
procedures it chooses to use with its membership.  
9. Leaves of absence without compensation, and other contractual provisions mentioned in this 
agreement excluding academic leave, shall not apply to the provisions of this sick leave bank.  
1 0. Circumstances not covered by the above mentioned guidelines and procedures will be dealt 
with on an individual basis by the sick leave bank committee. For the July 1, 1991 to June 30, 
1994 period, each administrator shall voluntarily contribute two sick days to the bank per year.  
14. The District shall contribute one sick leave day for every two sick leave days contributed by 
the administrator. The maximum number of days that will be allowed to accumulate in the bank 
will be 500 days. If the accumulation falls below 300, the contribution process will be initiated 
immediately. A committee will draw up procedures and guidelines to administer the bank. The 
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committee may request a written statement of the administrator’s physical condition from a duly 
licensed New York State Physician.  
26. AGREEMENT  
This Agreement is to be in effect until June 30, 2013. If no subsequent agreement is signed by 
both parties by April 1 , 2016  the present agreement shall be in effect until subsequent agreement 
is signed by both parties.  
 
DURATION OF AGREEMENT  
This contract shall be effective as of July 1, 2013, and shall continue through June 30, 2016, or 
until a subsequent agreement is signed by both parties. This Agreement shall constitute the 
commitments between both parties and will remain in force for the duration of the contract except 
it may be altered or changed by mutual agreement of both parties. The parties agree that all items 
in this agreement have been discussed during the negotiations leading to this agreement, and 
therefore, agree that negotiations will not be reopened at any time, whether contained herein or 
not, during the life of this Agreement except on mutual agreement of both parties.  
_____________________Janice Driscoll, Co-Chairperson Administrators Association  
 ____________________Date 
_____________________Jamie Farr, Co-Chairperson Administrators Association 
 ____________________Date 
_____________________Mike Ford, Superintendent Phelps-Clifton Springs Central 
School District  
 ____________________Date 
 
 
 
 
 
 
 
 
 15 
  2012-13 2013-14 2014-15 2015-16 
Step                  -    2.00% 2.00% 2.00% 
1 
 
$68,660 $69,347 $70,041 $70,741 
2 $69,335 $70,034 $70,734 $71,441 
3 $70,027 $70,722 $71,434 $72,502 
4 $70,736 $71,428 $72,137 $73,220 
5 $71,473 $72,151 $72,856 $73,940 
6 $72,239 $72,902 $73,594 $74,678 
7 $73,034 $73,684 $74,360 $75,434 
8 $73,861 $74,495 $75,157 $76,219 
9 $74,720 $75,338 $75,985 $77,036 
10 $75,615 $76,215 $76,845 $77,884 
11 $76,544 $77,127 $77,739 $78,766 
12 $77,511 $78,075 $78,669 $79,683 
13 $78,516 $79,061 $79,637 $80,636 
14 $79,566 $80,087 $80,642 $81,628 
15 $80,660 $81,157 $81,688 $82,658 
16 $81,768 $82,273 $82,780 $83,731 
17 $82,879 $83,403 $83,918 $84,850 
18 $83,986 $84,536 $85,071 $86,016 
19 $85,095 $85,666 $86,227 $87,198 
20 $86,204 $86,797 $87,379 $88,383 
21 $87,313 $87,928 $88,533 $89,563 
22 $88,421 $89,060 $89,686 $90,747 
23 $89,531 $90,189 $90,841 $91,929 
24 $90,640 $91,322 $91,993 $93,112 
25 $91,749 $92,452 $93,148 $94,293 
26 $92,856 $93,584 $94,301 $95,477 
27 $94,009 $94,713 $95,456 $96,659 
28 $95,075 $95,889 $96,608 $97,842 
29 $96,185 $96,977 $97,807 $99,023 
30 $97,293 $98,108 $98,916 $100,252 
31 $98,402 $99,239 $100,071 $101,389 
32 $99,510 $100,370 $101,224 $102,572 
33 $100,618 $101,500 $102,377 $103,754 
34 $101,729 $102,631 $103,530 $104,936 
35 $102,838 $103,763 $104,683 $106,118 
36 $103,946 $104,895 $105,839 $107,300 
37 $105,055 $106,025 $106,993 $108,485 
38 $106,164 $107,156 $108,145 $109,668 
39 $107,274 $108,287 $109,299 $110,849 
40 $108,381 $109,420 $110,453 $112,032 
41 $109,491 $110,549 $111,608 $113,214 
42 $110,599 $111,681 $112,760 $114,398 
43 $111,712 $112,811 $113,914 $115,579 
44 $112,821 $113,946 $115,068 $116,762 
45 $113,930 $115,078 $116,225 $117,944 
46 $115,037 $116,208 $117,379 $119,131 
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47 $116,181 $117,338 $118,533 $120,314 
48 $117,313 $118,505 $119,685 $121,496 
49 $116,181 $119,659 $120,875 $120,314 
50 $117,313 $118,505 $122,052 $123,897 
51 $120,893 $119,659 $120,875 $125,104 
 
 
